
Ensuring visionary leadership for the new century requires the identification of talented young

people from around the globe.  In partnership with The Goldman Sachs Foundation, IIE will conduct an

annual competition at 54 of the world’s leading universities to identify 100 of the most accomplished 

second year university students.  These Goldman Sachs Global Leaders will receive cash awards and

will participate in the annual Goldman Sachs Global Leaders Institute in New York City, which will bring

them together with leading business school faculty and Goldman Sachs executives.  In conjunction with

this program, there will be online team projects related to international business challenges.

IIE works with a variety of other corporate partners as well, all of which support programs to

encourage and reward students who will become the leaders of the technology-driven economy of the

21st century.  The Lucent Global Science Scholars Program, carried out in partnership with the

Lucent Technologies Foundation, has been renewed and expanded for the third year. IIE now manages

this talent search in 21 countries around the globe.  Through this program, Lucent will annually 

recognize over 100 high school seniors and first year university students who have demonstrated excep-

tional competence in science, math and technology.  Students receive a financial award, participate in a

weeklong program at Lucent’s U.S. headquarters, and work in paid internships at Lucent facilities.  IIE’s

New York and overseas staff, working with Fulbright Commissions in some countries, manages the inter-

national portion of this program.

In 1994, IIE and a consortium of American and European universities established the Global

Engineering Education Exchange (Global E3). This program is designed to provide opportunities to

promising young engineers for in-depth exposure to engineering education, work and research practices

in other countries, and has been financed by several foundations, private corporations, and government

entities. In a new agreement with IIE, ABB Inc. will become the prime corporate sponsor of Global E3.

ABB-funded scholarships will be targeted to assist women engineering students to participate, encourag-

ing diversity in this still predominantly male profession.

IIE also collaborates with corporate partners to create and manage scholarship programs for the 

children of their employees. Children of Employee (COE) scholarships can be international or domestic

and usually focus on postsecondary study leading to a degree. Many companies prefer to have their COE
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programs administered by an independent organization such as IIE to relieve them of the administrative burdens of

running such a program, and to assure that every scholarship competition is open and fair.  A thorough 

understanding of the radically different educational systems of different countries enables IIE to administer these

scholarship programs with meticulous attention to detail.  

IIE has recently begun to administer the GE Fund’s STAR and ACE Children of Employee Scholarship

Program.  The program, which provides grants for higher education and is open to the children of GE employees

worldwide, involves the selection of some 240 awardees each year.  Awards are also given to the students’ 

secondary schools.  IIE currently manages COE programs for over a dozen multinational companies.

Toyota Motor Sales, U.S.A., Inc., working in partnership with IIE, supports the Toyota International

Teachers Program under which fifty American teachers from states where the company has operations participate

in a global issues study visit to Japan.  The visit highlights industry and community partnerships in education and

the environment.

NEW CAREER SERVICE HELPS IDENTIFY FUTURE LEADERS 

IIE, and its new Corporate Services Division, are developing a new service that will help our grantees find 

employment in the private, academic and non-governmental sector upon the completion of their felowship

experience. This service, The Global Leadership Career Program, will provide the highly talented individuals

who participate in many IIE-administered programs opportunities for leadership-track positions here and abroad in

important fields in the business, academic, civic and non-governmental sectors where their leadership ability and

technical skills can be utilized for individual and community advantage.  The initiative will also help potential

employers in the public and private sectors identify highly qualified, motivated and diverse employees who can

work in culturally varied situations.  The Global Leadership Career Program is designed to maximize the impact of

the individual and public investment in tomorrow’s leaders.  




