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	*This is the Investing in Women in Development (IWID) Fellows Program Quarterly newsletter.  IWID is sponsored by the Office of Women in Development (WID) at the United States Agency for International Development (USAID) and administered by the Institute of International Education (IIE).  
The purpose of the IWID Program is to integrate gender issues into USAID programming and projects.  For information about the IWID program, please visit our website at www.iwid.org or contact us at iwid@iie.org.  
For more information about other IIE programs, please visit our website at www.iie.org .




	I. Program News

IWID Fellow Darlene Foote is extended for a second year at USAID Cambodia

After an extremely successful first year, Darlene Foote has signed on for another year at the Mission in Phnom Phen extending her assignment through February 2007.  Darlene’s successes are profiled in section III: Current Fellows.

New IWID Fellow Elisabeth Duban Begins her Assignment at USAID Russia. 
After completing training and orientation in Washington, DC, the newest IWID fellow, Elisabeth Duban began her assignment on February 20, 2006 with USAID-Russia as the Gender, Youth and Conflict Prevention Specialist. Currently she is in the process of drafting her Work Plan for the assignment.  

Elisabeth’s previous experience includes three years residence in Russia most recently in the capacity of Gender Specialist for the American Bar Association’s Central European and Eurasian Law Initiative in Moscow where she managed the Gender Justice Program.  Elisabeth received her Law Degree from Northwestern University School of law and went on to work as an attorney at the Center for International Human Rights and the Minnesota Advocates for Human Rights, Women’s Program.  Her prior work has taken her to Mexico, and the Ukraine, Armenia and Uzbekistan to investigate domestic violence and trafficking.
Elisabeth came to Washington, D.C. for the month of January 2006 to complete her training and orientation in preparation for her assignment to Moscow.  Trainings were conducted by MSI Senior Associate Ed Comstock, Craig Zelizer of the Alliance for Conflict Transformation, and former USAID-Moscow IWID Gender fellow Susan Somach.  These experts thoroughly briefed Elisabeth on gender integration in USAID programs and activities including evaluation and monitoring, conflict prevention and youth training, and gender and development with a concentrated look at the Russia Mission and Russian environment.  

Ms. Duban’s training was complemented by appointments with USAID staff and other experts which included briefings by Diana Prieto (Health and gender issues), Lawrence Robertson and Zach Rothschild (Conflict Management), The Presidential HIV/AIDS Initiative group, the Russia Desk, the WID office, and experts in evaluation, planning, management.  Check future editions of the newsletter in the Fellows section to read about her accomplishments.

IWID Website Revisions Near Completion
The IWID Program is pleased to announce that the second phase of the revision/update to the IWID website is complete.  In collaboration with a local web designer, last year the IWID program adjusted the navigation of the website to make it easier for visitors to find the information that is most important to them.  Work on the IWID website will continue in order to keep posted information current, expand IWID resources and profile the work of current fellows.  
IWID Candidate Application Cycle

IWID is planning on holding the next candidate application in the coming months. Eligible candidates will be a U.S. citizen, hold a graduate degree at time of application, and have 4-15 years experience in gender and development related fields.  Anyone interested in applying to the IWID program should check the website for periodic updates.  Once the dates for the next application cycle have been selected, the information will be advertised and posted on our website http://www.iwid.org.
IIE Celebrates International Women’s Day

IIE celebrated its first International Women’s Day Event on March 8, 2006 with a brown bag staff event featuring the film “Ladies First”, which profiled how Rwanda women are assisting in rebuilding the country a decade after the genocide.  The film was followed by a brief comparison of women’s participation in parliaments around the world with a focus on the countries where IWID fellows have been placed.  Over 30 members of IIE’s staff attended.  We are planning on featuring further events profiling women and development in the upcoming months.  

New IWID Program Staff

After two years of dedicated service to IWID, Andrew Kohlhepp Sr. Program Coordinator for the IWID program has taken a new position in IIE’s Grants and Contracts Office.  Filling his shoes is Aimee Fullman.  She comes to IWID from the Center for Arts & Culture, a cultural policy think tank affiliated with George Mason University, where she worked on cultural diplomacy issues and State Department and UNESCO contracts as their Program Officer.  Aimee’s academic credentials include a Masters in International Cultural Policy/Public Administration from George Mason University and a B.A. in International Affairs from George Washington University.  Recently she presented at the Cultural Policy Information Systems Workshop sponsored by the Organization of American States for the Caribbean region.  IWID is grateful to Andrew for his contributions and welcomes Aimee in her new position.    

	II. Fellow News

The heart of the IWID program is the excellent work being done by our Fellows.  In this edition of the newsletter, we highlight the recent work being done by IWID Fellow Darlene Foote. 

In her first year as the gender evaluation and monitoring specialist at USAID/Cambodia, Darlene Foote has been very successful in integrating both awareness of gender and development and evaluation and monitoring into the Mission’s work and strategies.  The Mission successfully conducted a Gender Analysis and Assessment in October of 2005 which will be translated into the local Khmer language this Spring.  As a direct result of the Gender Assessment, the Annual Report and development of all PMPs, Darlene’s direct participation with SO teams and individual CTOs has increased dramatically. She has participated in Partner meetings as well as SO team meetings for governance and education as well as two additional SO meetings to focus on the development of indicators for OPH.  

Darlene drafted the gender statement for the HIV/AIDS strategy for PEPFAR and contributed indicator data, a gender program narrative that drew on the gender analysis, and an annual evaluation plan to the Mission’s Annual Report.  The annual evaluation plan has been updated since the release of the Report to reflect the needs of OPH.  

This spring, Darlene continues her professional education in evaluation and monitoring by attending a three-part Evaluation Training conducted in Jordan and Sri Lanka around the Competitiveness Program in the months of March and April. The common cluster for these two countries is Tourism and ICT and the training allows for the comparative effectiveness between regional implementations of the program.  The course provides theory, discussion, and a practical phase requiring participants to collaborate in the application of course content.  Darlene’s team, which included USAID representatives from Bangladesh, and Sri Lanka, chose to focus on tourism in Sri Lanka.  Phase II of the training is being conducted March 25-April 1 in Sri Lanka and the team will evaluate the process and outcomes of The Competitiveness Project.  In Phase III, scheduled for mid-April, the teams will present the results of their respective evaluations for feedback.    

In honor of International Women’s Day on March 8, 2006 the Cambodian Mission profiled local women employed at the Mission through a display that focused on their role models and their self-perceived challenges for modern Cambodian women.  This was accompanied by a photo-board featuring women role-models in Cambodian communities.  A film on women and income generation in Afghanistan, Lebanon, and the Philippines was provided by the ANE Bureau and was featured during lunch as part of the day’s celebrations.  
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Darlene Foote Displays Profiles of USAID Cambodian Female Staff

For International Women’s Day

[image: image5.jpg]







USAID Cambodia Women
	III. Alumni News
Former IWID Fellows Susan Somach and Jeanne Harvey continue to be involved in IIE’s gender activities.  Former USAID/Moscow IWID fellow Susan Somach contributed her expertise in preparing Elisabeth Duban for her role at the Russian Mission. Susan trained Elisabeth on gender mainstreaming in USAID activities and shared her experiences as a former Gender & Youth Advisor in integrating gender, youth and conflict prevention issues into USAID/Russia’s portfolio. 
In February 2006, Jeanne Harvey traveled to Lebanon for fact-finding on a preliminary gender consultant mission on behalf of IIE.  She will be contributing her talents to achieving the goal of 30% or greater gender parity for a market access project there.  



	


	IV. Suggestions/Feedback

IWID/IIE distributes the newsletter on a quarterly basis.  We welcome questions, suggestions, letters, articles, and any kind of feedback.  Please send correspondence to  iwid@iie.org.

If you are a candidate in the IWID candidate pool, please remember to keep your contact information up to date.  Any changes/additions should be sent to iwid@iie.org.  We will notify you via email when our next recruitment is posted on the website.  



	V. Who’s Who in IWID/IIE

Below is a listing of IIE staff working on the IWID program:

Edie Cecil, Vice President, Professional Exchange and Community Outreach

Bill Dant, Director, Leadership Development Division, IWID Director



For more information about the IWID program, please visit our website at www.iwid.org, email us at iwid@iie.org, or call us at 202-326-7710.




Interested in an IWID Fellow?

In the past five years, IIE has successfully placed 14 fellows specializing in gender, legal rights, monitoring and evaluation, the environment, economics, education and development in 20 countries and the WID office at USAID headquarters. We’ll be happy to discuss your specific needs and how an IWID fellow can assist Missions and implementing partners in achieving their strategic goals.  The value and success of our Fellows is proven in that once assigned to post, fellows are frequently renewed for a second and sometimes subsequent third year.

For more information please contact the IWID Program Office by email at iwid@iie.org, by phone at 202-326-7710, or by fax at 202-326-7698. 
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