IWID Quarterly Newsletter

February 2007
Investing in Women in Development (IWID) Fellows Program
Administered by the 

Institute of International Education, Inc. (IIE)

      

[image: image21.jpg]


   
[image: image3.wmf] 

 


Investing in Women in Development (IWID) Fellows Program

Institute of International Education

1400 K St., NW, Suite 650, Washington, DC  20005

Tel.: 202-326-7710, Fax: 202-326-7698, Email: iwid@iie.org
IWID Online: www.iwid.org, IIE Online: www.iie.org
	In This Issue

I. IWID Program News

New IWID Fellow Anne Hayes prepares for her assignment 
Elisabeth Duban extends with USAID/Russia
IWID attends February WID IQC meeting


MCC Gender Policy Public Symposium unveils new policy
II. IWID Fellow News

IWID bids farewell to Darlene Foote 

III. IWID Alumni News

IWID Fellows past and present reunite

            Greetings from Afia Zakiya in Nigeria
IV. Who’s Who in IWID/IIE




	This is the Investing in Women in Development (IWID) Fellows Program Quarterly newsletter.  IWID is sponsored by the Office of Women in Development (WID) at the United States Agency for International Development (USAID) and administered by the Institute of International Education (IIE).  
We welcome questions, suggestions, letters, articles, and any kind of feedback.  Please send correspondence to iwid@iie.org.

The purpose of the IWID Program is to integrate gender issues into USAID programming and projects.  For information about the IWID program, please visit our website at www.iwid.org , e-mail us at iwid@iie.org, or call us at 202-326-7710.    

For more information about other IIE programs, please visit our website at www.iie.org .



	I. Program News

New IWID Fellow Anne Hayes prepares for her assignment 

In December 2006, IWID welcomed Fellow Anne Hayes to her new position as Disability and Gender Specialist with USAID’s Special Programs to Address the Needs of Survivors (SPANS), located within the Bureau of Democracy and Governance at USAID/Washington.  Anne begins her assignment at a time of increasing awareness of the role of disability in international development, in part, according to Anne, “due to USAID’s policy to include disability in all program RFAs and RFPs through the Agency.”    
A concurrent development makes USAID’s request for this fellowship especially timely.  The United Nations Convention on the Rights of People with Disabilities is poised for signature in late March 2007, and Anne’s unique background has prepared her to assist USAID in leveraging this opportunity.  Anne was the first student in her Master’s program in International Education Development at The George Washington University to graduate with a focus on disability policies.  This expertise served her well at the Landmine Survivors Network (LSN) and later with the Center for International Rehabilitation (CIR), where Anne played a key role in helping craft the Convention –

which notably included attention to the full inclusion of the most marginalized of populations: women with disabilities.  

A month of comprehensive training has helped prepare Anne for her fellowship.  As she is the first IWID Fellow to begin her assignment in the midst of the U.S. Foreign Assistance reforms, Management Systems International (MSI) Senior Associate Ed Comstock was enlisted not only to familiarize Anne with the FY2007 Operational Plan Guidance and related new management tools with which USAID is expected to work, but also to assist her and her sponsoring office in developing proactive strategies for success in this new environment.  This two-week session represented a truly collaborative effort, with SPANS colleagues Lloyd Feinberg and Rob Horvath regularly attending sessions and providing feedback.  As the capstone of this training, Anne developed and gave a Power Point presentation, Building the Case for Inclusion, which she can adapt to different audiences within Bureaus and Missions.      
Another highlight of Anne’s training was an intensive three-day module on Gender and Development given by IWID alumna Susan Somach.  Anne learned more about gender integration within USAID programs, and, as a bonus, was able to apply some of the lessons learned from this field to her work in disability.

Her training was complemented by a series of appointments with USAID staff and disability/inclusion experts, including the WID Office, Janet Allem of the Agency’s Disability Policy Team, as well as representatives from Gallaudet University, Mobility International USA, and the International Foundation for Election Systems.  Anne also took, and provided feedback on, USAID’s inclusive e-learning tutorial which is available to all Agency employees.  Finally, her training period coincided with the 9th International 
Congress on Community Service for Children, Youth and Families with Special Health Care Needs in Washington, DC, which was heavily attended by representatives of the disability community.  Anne was able to accompany SPANS staff to several morning sessions and made useful contacts.
Check out future newsletter editions for news on Anne’s and the SPANS Office’s activities and accomplishments.                     
Elisabeth Duban extends with USAID/Russia
IWID is pleased to announce that Elisabeth Duban’s IWID fellowship with USAID/Russia, where she serves as Gender, Youth and Conflict Prevention Specialist, has been extended another 18 months, through July 2008.  Elisabeth’s priorities going forward will be to enhance the use of gender-specific information in the Mission’s program planning, monitoring and evaluation; assess and evaluate the Mission’s work on the challenge of human trafficking; incorporate gender and youth considerations in HIV/AIDS work under the President’s Emergency Plan for AIDS Relief (PEPFAR); and help to outline a cohesive strategy that addresses youth, raising the profile of USAID youth-oriented activities.      
IWID attends February WID IQC meeting
On February 1, IWID Program Officer Sue Rollins attended the quarterly meeting of the Office of Women in Development for IQC holders.  In a brainstorming session, contractors contributed ideas from their on-the-ground perspective as to how the WID Office can best leverage its resources in the face of the new U.S. Foreign Assistance reforms.       
MCC Gender Policy Public Symposium unveils new policy
On January 11, Sue Rollins and IWID Fellow Anne Hayes attended a symposium hosted by the Millennium Challenge Corporation at which MCC’s new gender integration strategy for Compact-eligible countries was discussed.  Remarks by Ambassador John J. Danilovich, CEO, were followed by a panel discussion.  Panelists included Dr. Virginia Seitz, MCC Director of Social and Gender Assessment, and Ms. Sylvia Torres, MCA Nicaragua Gender Specialist, as well as representatives from The Brookings Institution and Women’s Edge Coalition.  (Refer to copies of the Gender Policy and transcripts of this event for more information).     

	II. Fellow News

IWID bids farewell to Darlene Foote 
“Darlene is a great example of how a gender specialist can have an important impact across a wide spectrum of Mission activities.  Her pragmatic yet committed approach has been especially welcome.  More broadly, the combination of gender assessment role with a monitoring and evaluation role definitely works, with contributions in one area informing contributions in the other.” Jonathan Addleton, Mission Director, USAID/Cambodia

“Darlene went beyond the immediate scope of her responsibilities as an IWID Fellow to create monitoring and evaluation tools and reporting systems for USAID/Cambodia at a time of major transition, when guidelines and frames of reference were dynamic and fluid.  Her contributions as an IWID Fellow have helped raise sensitivity and enhanced activity with respect to gender both within USAID/Cambodia and its implementing partners.  She is now a special asset as an IWID Fellow alumna, and we look forward to using her talent and knowledge in the years ahead.” Usha Balaksishnan, Senior Program Officer, Institute of International Education

On February 12, 2007, IWID staff said goodbye to Darlene Foote.  When Darlene joined IWID in February of 2005 as USAID/Cambodia’s Monitoring & Evaluation and Gender Specialist, she could not have foreseen how fundamentally the direction of the Agency and the nature of her work would change.  Nonetheless, Darlene stepped up to the plate and in her last quarter was instrumental in helping the Mission craft its 2007 Operational Plan in the midst of the reform process.  In the end, Darlene’s efforts have resulted in new Mission activities in decentralization and local governance, anti-trafficking, economic development, and health that were carefully designed with attention to identifying and addressing gender issues.          

Below Darlene reflects upon her experience as an IWID Fellow and updates her well-wishers on her future plans. 

Many years ago, when I finally landed my first full-time position (after a long, painful and scary search process), I felt curiously deflated. At my father’s classic pearls of wisdom, I remember rolling my eyes: “You’ve just reached a goal that you’ve been working towards for a long time – it’s perfectly natural to feel a little depressed.  All your energy has been directed to achieve something; now that direction is gone because the goal is achieved.  The best thing to do is set another goal.” 

As so often happens, advice from parents continues long past the moment.  Twenty years later and I recall his words.  After recently finishing a series of tough exercises with USAID/Cambodia, I found that I was a little blue.  The huge task of creating and submitting the Mission’s Operational Plan for 2007 was complete.  It was an incredible challenge for everyone. It included collecting data, preparing many short narratives based on tightly defined criteria, compiling appropriate indicator data, ensuring harmony in numbers and narratives, and finally entering it all into a Web-based database that was in its first proper trial.  It was a headache and heartache…but finally it was done. 

At the same time, my time as an IWID Fellow was also done.  I was leaving an environment where I had enjoyed working with so many talented and serious professionals.  I know that I am going to miss all the people who make up the different teams in that office.  Each and every one of them not only keeps USAID/Cambodia ticking along; they also keep each other growing, learning and laughing in a truly demanding environment.  My hat is off to the staff of USAID/Cambodia.  I will truly miss being a part of that office.

Through the work with USAID/Cambodia, I have a small awareness of the many challenges and complexities in promoting good governance and human rights.  I have also been surprised to discover that there are different perspectives of whether or not gender issues such as domestic violence fit under the umbrella of human rights.  Personally, it is my belief that women’s rights and gender issues in family life as well as public life cross over as human rights concerns.  What I need is to be able to articulate why I know that to be true.

As for feeling blue…not to worry!  I managed to set a new goal ahead of time for a change. Beginning in September 2007, I will be at the University of British Columbia as a student in the Master of Arts in Asia Pacific Policy Studies (MAPPS) program.  The MAPPS program, in the Institute of Asian Research (IAR), has different thematic streams and I have chosen to concentrate on governance and human rights.  Being a student is a privilege and a luxury, especially for a mid-career professional.  I look forward to being in a structured learning environment where I can reflect on my experiences and draw on the experiences of other learners.  Surely we will explore and question prevailing premises and documented results, as students are meant to do.  For more information about the MAPPS program, see the IAR website at www.iar.ubc.ca/programs/mapps.

On the following pages, enjoy our retrospective of Darlene’s experiences as an IWID Fellow – and an illustration of her wonderful sense of humor![image: image1.png]FROM THE AMERICAN PEOPLE







Darlene with Colleagues
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Scenes from Phnom Penh
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	III. Alumni News

IWID Fellows past and present reunite
This past November in Washington, DC, IWID Alumni Susan Somach and Jeannie Harvey and IWID Fellow-in-Training Anne Hayes had the rare opportunity to meet for dinner, where they got acquainted/re-acquainted and reminisced about their IWID experiences.  Susan was in DC to conduct Anne’s gender training, and Jeannie was participating in a work-related conference.  IWID Program Officer Sue Rollins observed that while the three didn’t know or barely knew one another, their IWID connection led to instant camaraderie.    

IWID is gratified that Susan, who conducted gender training workshops for USAID/Russia during her fellowship, continues to lend her expertise to IWID as an alumna, having conducted gender training for current IWID Fellow Elisabeth Duban as well.  Jeannie returned to her position as Director of the Women’s Center at the University of Idaho after her fellowship and is now also completing a Ph.D. through the University of Idaho’s College of Natural Resources.  As part of her Ph.D. work, Jeannie is conducting follow-up interviews for a gender audit she conducted for USAID/Bangladesh during her fellowship.                    

Greetings from Afia Zakiya in Nigeria
Afia Zakiya served as an IWID Fellow in USAID’s Africa Bureau from 2002 to 2005.  She worked in the Policy, Outreach, Strategy, and Evaluation (POSE) division of the Development Planning office of the Africa Bureau, where she provided technical assistance to over 18 Missions in Africa, created an AFR gender website and newsletter, provided guidance on gender mainstreaming, policy, research and analysis, and conducted training for staff based in Washington, DC and in the field.  IWID recently received a letter from Afia, which is excerpted below.   

Alafia, Odabo, Greetings!  As many of you know, just before completing my IWID fellowship, I accepted an offer as a Senior Program Manager with the National Democratic Institute for International Affairs (NDI) in Nigeria, West Africa.  In this position, I manage the core legislative strengthening program for NDI, which has over 35 offices worldwide.  Essentially, with NDI, I returned to continue work in my area of doctoral training - political science.  However, I did not leave behind my passion and love for African women and gender issues/studies!  In fact, in addition to managing the core legislative program, a $6.5M four-year USAID-funded program, I also manage the portfolios for women’s political participation, youth issues, HIV/AIDS, and civic advocacy. 
After spending a few months in the Washington, DC office, I came to Nigeria in late March of 2006.   One of the new programs I initiated is the Nigerian Legislative Leadership Institute.  This program brings legislators, ministry officials, academics, and civil society actors together to discuss the leading policy issues of the day, and provides them with the analytical, advocacy, leadership, and decision-making skills to formulate appropriate policy and legislative responses.  The objective is to build legislators’ capacity to shape development, reduce poverty, and effect social change in accountable and transparent ways.

The response to our revitalized program has been tremendous.  Late in 2006, our office received the National Legislative Award honor for “best legislative friendly NGO,” in light of our work at the National Assembly.  My predecessor, another woman, had achieved many significant milestones, one of which was gaining legislative leadership support for a National Assembly budget and research office that would function similarly to the U.S. Congressional Budget Office.  In anticipation of this legislative bill being passed, I organized a two-day budget analysis workshop for Committee secretaries in partnership with a local organization led by a noted gender activist.  The workshop was well-attended and received wide media and radio coverage.   

Dr. Zakiya (f-l) with National Assembly Budget Workshop Participants 

This past year – relocating back to Africa, managing a growing program and staff, and working with lots of new people – has been a whirlwind experience.  Since USAID/ Nigeria funds my program, I have the chance to continue developing my relationship with the Agency, particularly with the D/G staff.    

Afia S. Zakiya, Ph.D.
Sr. Program Manager
National Democratic Institute for International Affairs
18 Buchanan Crescent, Off Aminu Kano Crescent
By EMAB Plaza, Wuse II
Abuja, Nigeria
234 (9) 4132761/762/766: direct
234 (9) 4131762: fax

azakiya@ndi.org
 

 


	IV. Who’s Who in IWID/IIE

Below is a listing of IIE staff supporting the IWID program:

Edie Cecil, Vice President, Professional Exchange and Community Outreach

Bill Dant, Director, Leadership Development Division 




USAID Cambodia staff after one of the regular all staff meetings. Courtesy of Carey Gordon (Thailand)





The women of USAID Cambodia along with Fiona Addleton (Mission Director Jonathan Addleton’s spouse) are celebrated on International Women’s Day, 2006.





The Program Office sponsored a celebration for all the staff that included crafts produced from small women’s groups. (L to R Bruce Etling, Darlene Foote, Pam Foster)





The best door prizes were T-shirts produced by a local NGO.





One of the special projects was a photo display that featured all the Cambodian women working with USAID Cambodia. (L to R, Darlene Foote and Suzana Sorinchan)





Democracy and Governance Officer Paul Randolph helped in the door prize presentation.





Pranam Sou, Office of Public Health secretary, handed out small handmade flower pins for the men, too.





This is a good time to encourage everyone to get involved next year in planning the next International Women’s Day…why should the Program Office have all the fun! (Darlene Foote)





Buying and freeing birds is a good way to earn merit on New Year’s Day. (Khmer New Year 2005)





Sweet-sellers in the market place appreciate the extra sales for New Year’s. (Khmer New Year 2005)





Theravada Buddhist is practiced by more than 90% of the people in Cambodia.





Mythical bird is both protection and shade. (National Assembly)





Girls and women make money by selling flowers. 


(Khmer New Year 2005)





1997 Memorial Monument for Khmer National Party (PNK) demonstrators who died in front of the National Assembly Building while fighting for a just and independent judicial system.





Girls and women make money by selling flowers. 


(Khmer New Year 2005)





Girls and women make money by selling flowers. 


(Khmer New Year 2005)
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