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	This is the Investing in Women in Development (IWID) Fellows Program Quarterly newsletter.  IWID is sponsored by the Office of Women in Development (WID) at the United States Agency for International Development (USAID) and administered by the Institute of International Education (IIE).  
We welcome questions, suggestions, letters, articles, and any kind of feedback.  Please send correspondence to iwid@iie.org.

The purpose of the IWID Program is to integrate gender issues into USAID programming and projects.  For information about the IWID program, please visit our website at www.iwid.org , e-mail us at iwid@iie.org, or call us at 202-326-7710.    

For more information about other IIE programs, please visit our website at www.iie.org .



	I. Program News

IWID Alumna Darlene Foote briefs USAID and SID on her assignment  

Earlier this month, IWID Alumna Darlene Foote came through Washington, DC en route to start her new life as a student at the University of British Columbia and, as her last official act as IWID Fellow, gave thought-provoking presentations on her assignment to two very appreciative audiences.  (IWID’s February newsletter offers a retrospective on Darlene’s experience as Monitoring & Evaluation and Gender Specialist with USAID/Cambodia from February 2005 to February 2007).
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On July 10, Darlene gave a presentation at USAID entitled Gender Mainstreaming: Indicators and Reality which addressed the development of a uniform M&E system with a focus on integrating gender dynamics.  Darlene discussed the challenges she and her colleagues in the USAID Cambodia Mission faced while working with program planning and reporting during a time of transition for the Agency and its implementing partners.  (Click here to view Darlene’s PowerPoint presentation). Attendees included WID Office staff as well as representatives of other USAID offices and bureaus. 
The previous day, Darlene offered a similar presentation at IIE’s offices to a capacity crowd consisting of representatives of the local development community including USAID implementing partners who braved near-100 degree heat to come hear what she had to say.  IIE/IWID partnered with the Gender and Development Workgroup of the Washington Chapter of the Society for International Development (SID) for this event.
Both audiences could relate to Darlene’s experiences and were eager to share both their frustrations and suggestions during a dynamic Q&A period.  What had she left behind, one attendee wanted to know.  Many close friendships, of course, but Darlene also felt she had witnessed a “huge change” in the way the Mission deals with gender as well as a better appreciation among the staff of how indicators can be effectively used.

IWID wishes to thank WID Office CTO Ed Lijewski for coordinating the presentation at USAID as well as Julie Casabianca, SID-Washington Program Associate, and Kara Nichols Barrett, Co-chair, Gender and Development Workgroup, for their efforts in partnering with IIE/IWID for the SID presentation.  Most of all, we thank Darlene Foote for once again doing us proud and wish her well in the next stage of her career.                                        

	II. Fellow News

Elisabeth Duban
Elisabeth Duban serves as the Gender, Youth and Conflict Prevention Specialist at USAID/Russia.  In the remaining 18 months of her recently extended IWID fellowship, Elisabeth’s priorities will be to enhance the use of gender-specific information in the Mission’s program planning, monitoring and evaluation; to assess the Mission’s work on the challenge of human trafficking; to improve the Mission’s response to gender-based violence, in particular domestic violence; to incorporate gender and youth considerations in HIV/AIDS work under the President’s Emergency Plan for AIDS Relief (PEPFAR); and to help outline a cohesive strategy that addresses youth, raising the profile of USAID youth-oriented activities.

Highlights of Elisabeth’s fellowship since her extension include her work with the Health Office on the design and implementation of training for PEPFAR implementing partners and her leadership in organizing the selection process of grant applications to the State Department’s Office to Monitor and Combat Human Trafficking (G/TIP).   

Elisabeth attributes the success of the training, which focused on how to integrate gender concerns in HIV/AIDS programming, to the commitment of the partners to the issue as well as the ease with which they grasped new concepts.  As part of PEPFAR’s strategic planning for next year, a delegation from the PEPFAR office in Washington, DC plans to visit Russia, and the Health Office has requested Elisabeth’s assistance.  In the meantime, several partner organizations have asked Elisabeth about the possibility of conducting shorter versions of the same training for their staffs.       

Elisabeth’s involvement with the G/TIP grant selection process represents an important step forward in the relationship between the USAID Mission and the Law Enforcement Section (LES), to which she serves as liaison for joint work on human trafficking.  In response to G/TIP’s announcement of a grants competition for specific countries which are considered to be making insufficient progress in the area of human trafficking, Elisabeth worked closely with LES to form an inter-agency review committee.  The Committee advertised the grant process, screened applications, and passed along its selections to G/TIP for final evaluation.  The results are expected to be announced in the coming months.          
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Police officer in a Domestic Violence Prevention Center (TsPDN in Russian) in Kyishtyim, Russia.  The centers, located in local police offices, are a joint initiative of the Chelyabinsk-based NGO Sodeistviye (Assistance) and Russian law enforcement.  Community members can visit the centers to learn how they can receive help if they or someone they know is a victim of domestic violence as well as speak directly with police officers or receive referrals to psychological and legal assistance.  Through the centers, police officers also receive training from experts in how to work with families in crisis.  

(Photo property of Sodeistviye)
Anne Hayes 
New IWID Fellow Anne Hayes began her assignment as Disability and Gender Specialist with the Special Programs to Address the Needs of Survivors (SPANS) Office at USAID/Washington in December of 2006.   

Anne’s mandate is to gather information on work being done in the disability field by  USAID Bureaus, donors, NGOs, and Disabled Persons Organizations (DPOs) with an eye towards enhanced collaboration; to provide technical expertise to USAID Bureaus and Missions on the inclusion of gender and disability in USAID programs and activities; and to provide the USAID Disability Team and the Leahy War Victim Fund (a program of the SPANS Office) with technical and analytical support in the design and implementation of activities that seek to improve the lives of vulnerable populations.

Already Anne’s presence has made a discernible and welcome difference.  In March, Anne attended various events surrounding the Signing Ceremony for the United Nations Convention on the Rights of People with Disabilities, including a roundtable hosted by the German Government, and met with DPOs and NGOs from around the world, namely those focused on the empowerment of women with disabilities, to discuss ideas for possible collaboration.  Later, she spoke at a State Department/USAID Disability Advisory Committee Meeting about an event that took place on the UN Convention, sparking a discussion which led to the Committee’s decision to write to Secretary of State Condoleezza Rice urging her to sign the Convention.  A number of Advisory Board members also commented on Anne’s IWID fellowship, remarking how pleased they were that USAID now has someone dedicated to this issue full-time.    

Anne also provided support to a member of the Disability Policy Team at a meeting of the Diversity Council – which is charged with ensuring that the Agency is hiring minorities and other underrepresented groups – in her presentation to Acting USAID Administrator Henrietta Holsman Fore, who is the first Administrator to hire a Mission Director with an apparent disability.  Anne reports that Administrator Fore “seemed very interested and engaged in [the issue of disability].”

A recent highly successful training that Anne developed and conducted for New Entry Professionals and other USAID staff working in the Democracy and Governance Office on the Agency’s disability policies and strategies for ensuring the inclusion of persons with disabilities (PWDs) illustrates the synergy of Anne’s dual role working with gender and disability.  For one particularly well-received module, Anne was able to apply the gender training she received during her pre-fellowship training by adapting a model for assessing the effectiveness of gender integration programs to the assessment of disability integration programs.  Anne has since shared the training materials that she developed with the State Department and UNICEF.     

Anne has also contributed technical expertise on Mission RFAs (HIV/AIDS and polio eradication) to ensure the integration of PWDs – in particular, women with disabilities.  

III. Who’s Who in IWID/IIE

Below is a listing of IIE staff supporting the IWID program:

Edie Cecil, Vice President, Professional Exchange and Community Outreach

Bill Dant, Director, Leadership Development Division 
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